Employer/Local Union Rebundling Issues
The Reconsideration Committee has, based on reconsideration received, rebundled various jobs and the incumbents working in them.  Incumbents, Employers and Unions were advised of these changes.

Incumbents who did not submit a reconsideration (e.g., recent hires) may also be affected by bundling changes.  This will be the responsibility of the employer and local union, with the assistance of the Joint Job Evaluation Maintenance Committee (JJEMC) Assistant.  Specific examples follow:

· Job #6 Certified Laboratory & X-Ray Technician I and Job #71 Certified Laboratory and X-Ray Technician II

· Moved to Job #300 Combined Laboratory & X-Ray Technician

· Job #73 Neurophysiology Technologist

· Moved to Job #304 Electroneurophysiology Technologist

· Job #77 Administrative Assistant; Job #151 Office Assistant and Job #159 Office/Program Assistant

· Moved to Job #339 Office Administrative Assistant

· Job #81 Accessionist

· Moved to Job #121 Laboratory Assistant

· Job #202 Recreation Attendant

· Moved to Job #307 Recreation Worker or Job #308 Assisted Daily Living Recreation Worker

· Job #255 Diagnostic Cardiac Sonographer

· Moved to Job #323 Diagnostic Medical Sonographer – Specialty

· Job #257 Library Coordinator

· Moved to Job #130 Library Technician

Others may need local decisions as well.  (E.g., Two incumbents in the same job working side-by-side:  one submits a reconsideration and is moved to another bundle by the Reconsideration Committee.  The second incumbent may need to be moved as well.)

Before any changes can be made at the local level, the Employer Human Resources department, the local Union and the JJEMC Assistant must agree.
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