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August 19, 2005

To:

CEOs & HR Contacts of Health Regions



Administrators & HR Contacts of SAHO Member Agencies
From:

Provider Group Joint Job Evaluation Reconsideration Steering Committee
Re:

Roll Out of the Remaining Reconsideration Results to
Employees and Managers

Enclosed find a CD containing the following information:

· Indices sorted alphabetically, numerically and by pay band

· Job Editorials

· Maintenance

· Letter of Understanding

· Job Review Request Form

· New Job Flow Chart

· Changed Job Flow Chart

· Provincial Job Descriptions

· Provincial Job Evaluation Rating Rationale

· Provincial Job Fact Sheets

· Stream Maps

· Abbreviations

· Adobe Software

· Blank Job Fact Sheet

· Definitions

· Employer-Local Union Re-Bundling Issues

· Job Evaluation Plan

· Job Numbering System

· Ratings: Total Points/Pay Band Comparisons
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Re:

Roll Out of the Remaining Reconsideration Results to
Employees and Managers

On October 2, 2005 changes to pay rates for jobs will be implemented and the revised job descriptions are to be used for posting purposes.  Retroactive pay will be calculated and paid out in early February, 2006.

These job descriptions will replace and supersede the initial job descriptions rolled out in 2003.  All of the jobs descriptions are final and subject to the periodic review of the Maintenance Committee, except for:

· the 300 series of new job descriptions which are subject to a review by employees/unions/employers, and 
· the following, which are in dispute. Although they are to be implemented at the same time as all others, they will be subject to a dispute resolution process which may result in changes to the job description and or the rating and or the pay band assignment.
Note: For those marked (*) we will continue to use the 2003 job descriptions:

· Job #10

Head Cook

· Job #19
*
Food Services Worker

· Job #20

Licensed Practical Nurse

· Job #22
*
Home Care/Special Care Aide

· Job #24

Cook

· Job #25

Medical Radiation Technologist

· Job #30

Biomedical Engineering Technologist

· Job #34

Medical Radiation Technologist – Specialty

· Job #54

Carpenter

· Job #99

Adaptive Equipment Technician

· Job #101

Cytogenetics Technologist I

· Job #105

Diagnostic Medical Sonographer
· Job #122

Health Information Practitioner & Office Assistant

· Job #158

Diagnostic Medical Sonographer & Coordinator

· Job #177

Telecommunications Clerk

· Job #185

Volunteer Coordinator 

· Job #189

Magnetic Resonance Imaging Technologist

· Job #198

Magnetic Resonance  Imaging Technologist Working Supervisor

· Job #225

Assistant Cook

· Job #235
*
Unit Support Assistant

· Job #247

Diagnostic Medical Sonographer Working Supervisor

· Job #252

Laboratory Information Systems Technologist

· Job #261

Cardiology Technologist & Sonographer & Working Supervisor

· Job #303

Education Coordinator & Medical Radiation Technologist

· Job #311

Operating Room Equipment Resource Technician

· Job #321

Cytogenetics Technologist II & Instructor

· Job #323

Diagnostic Medical Sonographer – Specialty

· Job #328

Baker
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Re:

Roll Out of the Remaining Reconsideration Results to
Employees and Managers

Note:

(1)  The job descriptions created by the Joint Job Evaluation Project do not include trainee jobs (e.g. Senior Assistants) and many blended jobs (e.g. EMT/Maintenance Service Worker).  These jobs will be dealt with by the Bargaining Committees.
(2)  New jobs created by the reconsideration process (300 series) have not yet been seen by 
employees or employers.  Employees and employers should immediately submit information 
to the Maintenance Committee if they have any concerns with the 300 series job 
descriptions, the ratings or the placement of individuals into these jobs (bundling).
Please consider any or all of the following methods when communicating this information to affected employees and OOS managers:
· Post notices in work places and employee rest areas.

· Distribute newsletters, which will be sent to each employer shortly.
· Post notices and information on employer web site. This information will be posted on the project web site at: http://www.working-for-health.ca/supportjobevaluation/ .
· Distribute information via E-mail.

· Make information available at key locations.

· Provide OOS managers with data relevant to them and their staff.

Your cooperation in making this information available to affected management and staff in a timely manner is greatly appreciated.  Other than information provided to the local unions or posted on the project web site, this is the only method we are using to communicate with the majority of union members and their OOS managers.
Enclosure

c.
Jacquie Griffiths, CUPE 


Bob Laurie, SEIU


Audrey Yaremy, SGEU

Francis E. Schmeichel, SAHO
